From: Edward Penner

To: Debbie Bartuccio

Cc: Charles Reimer; Caryn Tyson
Subject: FW: Canada exception

Date: Thursday, May 14, 2020 4:28:45 PM
Attachments: image001.png

Debbie,

Please forward this to the full committee.

Thanks,
--Eddie
785-296-0733

From: Eunice Peters [KDOL] <Eunice.Peters@ks.gov>
Sent: Thursday, May 14, 2020 4:25 PM
To: Edward Penner <Edward.Penner@KLRD.ks.gov>; Charles Reimer <Charles.Reimer@rs.ks.gov>

Subject: Canada exception

EXTERNAL: This email originated from outside the organization. Do not click any links or open any attachments unless you
trust the sender and know the content is safe.

This is in Section 2107 of the CARES Act. (a)(2)(C)
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SEC. 2107. PANDEMIC EMERGENCY UNEMPLOYMENT COMPENSATION.

(a) FEDERAL-STATE AGREEMENTS.—

(1) IN GENERAL.—Any State which desires to do so may
enter into and participate in an agreement under this section
with the Secretary n? Labor (in this section referred to as
the “Secretary”). Any State which is a party to an agreement
under this section may, upon providing 30 days’ written notice
to the Secretary, terminate ach agreement.

(2) PROVISIONS OF AGREEMENT.—Any agreement under
paragraph (1) shall provide that the State agency of the State
will make payments of pandemic emergency unemployment
Compensation to individuals whoo

(A) have exhausted all rights to regular compensation
under the State law or under Federal law with respect
to a benefit year (excluding any benefit year that ended

before Julyl, 2019);

have no rights to regular compensation with respect
to a week under such law or any other State unemployment
compensation law or to compensation under any other Fed-
erallaw:

(C) are not receiving compensation with respect to

such week under the unemployment compensation law of

Canada; and

(D) are able to work, available to work, and actively
seeking work.

(3) EXHAUSTION OF BENEFITS.—For purposes of paragraph
(2)(A), an individual shall be deemed to have exhausted suc
in}(‘i.ividnal's rights to regular compensation under a State law
when—

(A) no payments of regular compensation can be made
under such law because such individual has received all
regular compensation available to such individual based
on employment or wages during such individual’'s base
period; or

(B) such individual’s rights to such compensation have
been terminated by reason of the expiration of the benefit

ear with respect to which such rights existed.
?'4) ‘WEEKLY BENEFIT AMOUNT, ETC.—For purposes of any
agreement under this section—
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Eunice Peters

Deputy Chief Counsel
Kansas Department of Labor
401 SW Topeka Blvd.
Topeka, KS 66603-3182
785-581-7321 (phone)
785-817-4899 (work cell)
785-296-0196 (fax)

www.dol.ks.gov

NOTICE OF CONFIDENTIALITY: Please be advised that: (1) e-mail communication is not a secure method of
communication; (2) any e-mail that is sent between you and this agency may be copied and held by various computers it
passes through as it is transmitted; (3) persons not participating in our communication may intercept our communications by


http://www.dol.ks.gov/

improperly accessing your computer or this agency’s computer or even some computer unconnected to either of us that this
e-mail passes through. | am communicating to you via e-mail because you have consented to receive communications via
this medium. If you change your mind and want future communications to be sent in a different fashion, please advise me at
once in writing.

The information contained in this e-mail message is intended only for the personal and confidential use of the recipient(s)
named above, and it is not intended as a legal opinion for dissemination. The Electronic Communications Privacy Act, 18
U.S.C. 2510-2521, and the Employment Security Law, K.S.A. 44-714(e), K.A.R. 50-4-2, and 42 U.S.C. 503 cover this
message and any accompanying documents. All such content is confidential and wrongful dissemination of the
content of this e-mail may subject you to criminal penalties. This message may be an attorney-client communication
and/or work product and, as such, is privileged and confidential. If the reader of this message is not the intended recipient or
an agent responsible for delivering it to the intended recipient, you are hereby notified that you have received this document
in error and that any review, dissemination, distribution or copying of this message is strictly prohibited. If you have
received this communication in error, please delete the original message and notify me immediately by e-mail and call
(785) 296-5000, option 0, ext. 7321.

IRS CIRCULAR 230 NOTICE: In compliance with IRS requirements, we inform you that any U.S. tax advice contained in
this communication, including all attachments, is not intended or written to be used, and cannot be used, for the purpose of
(1) avoiding penalties under the Internal Revenue Code or (2) promoting, marketing, or recommending to another party any
transaction or matter(s) addressed herein.

COVID-19 NOTICE:
Please be advised that our operations may be impacted due to the response to the COVID-19 situation.



